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Objectives 
 

Research Interests 
 

Education 

  

• To launch myself in the academic field as a researcher and instructor of Human Resource 

Management.  

• To utilize my skills and knowledge to help students, including a teaching courses students . 

• To start a career in the human resource management through teaching and guiding the students 

toward the knowledge they need via the best possible methods to the optimal understanding in 

this specialization. Thus, to enrich their skills and knowledge as well as adding value through 

their contributions to achieve the objectives of university. 

 

 

 

• Human Resource Management 

• Leadership and Management 

• Business Administration 

 

 

 

Name of Awarding University/ 

Institution 
Name of Degree/Diploma Obtained 

Year 

Graduated 

 

Universiti Sains Islam  Malaysia  (USIM) 

 

Ph.D in Human Resources Management 

 

2024 

 

Jadara University 

 

Master in Human Resources Management 
 

2018 

 

Jadara University 

 

Bachelor’s in business administration 

 

2013 

 

Al-Husn University College 

 

Diploma in Accounting 

 

2003 

 

 



Training 

Paper Presentation (Conferences) 

Experience 

 

• August 19, 2024 to present, Editor-in-Chief of the North African Journal of Scientific 

Publishing. 

• November 2018 to present, Public Relations Coordinator and Training, International Board for 

Scientific Human Development, Bani Obaid. 

• October 21, 2015 to July 12, 2017, administrative Secretary at the Deanship of Scientific 

Research and Graduate Studies, Jadara University. 
 

 

 

• Member of the Scientific Committee of the First Sharjah International Conference from 09 to 

11September 2024. 

• The Course of Competencies and Research Skills to Complete Scientific Presentations. 

(04/04/2021, Al Manara Consultancy, online, 2 hours). 

• Researcher's Guide Course in Review of Previous Studies. (23/03/2021, Al Manara 

Consultancy, online, 2 hours). 

• Workshop on “American Psychology Association (APA) 7th Edition Formatting and Style”. 

(09/11/2020, Rimar Academy, online, 4 hours). 

• Workshop on Digital archiving. (09 /11/2020, Rimar Academy, online, 4 hours). 

• Mental Arithmetic Trainer Training Course. (08-10/04/2019, Irbid, 12 hours). 

• Statical Analysis using SPSS. (Jadara University, 16 hours). 

• Training of trainers (TOT) course. (01-25/06/2018, Irbid, 12 hours). 

• Training Program in Total Quality Management. (16-24/11/2015, Jadara University, 14hours). 

• International Diploma in Information IT Skills. (September 2012, Dar Al-olom Cultural 

Center). 

• Data Entry and Secretarial Work. (13/04/2011-10/05/2011, Al-husn- Knowledge Station,100 

hours). 

• A Comprehensive Computer Course. (01/06/2006-02/09/2006, Al-husn- Knowledge 

Station,108 hours). 

 

 

 

1. “The First International Scientific Conference for Contemporary Studies in Social Sciences” 

held on 6-7-8 November 2020 in Istanbul - Turkey with a research entitled “E-Marketing 

And Its Implication For Human Capital In The Time of Corona.” 

2.  "The Second International Scientific Conference for Contemporary Studies in Social 

Sciences" held on 17-18-19 March 2021 in Istanbul - Turkey with a research entitled " 



Publications 

Current Challenges And Future Directions For Sustainable Health Development ". 

3. “The First Maghreb International Conference on Developments in Sustainable 

Development” held during the period from 12-16 March 2021 in the Republic of Tunisia 

with a scientific paper entitled: “The quality of health services and their role in embodying 

sustainable human development.” 

4. The National Forum "The Role of Corporate Governance in Improving the Performance of 

Securities" held on April 4, 2021 at Abou Bakr Belkaid University - Tlemcen / People's 

Democratic Republic of Algeria, with an intervention tagged with "Adopting corporate 

governance standards to reduce administrative and financial corruption, an analytical reading 

of international experiences". 

5.  “Libyan Women Conference for Recent Studies, 28-29/12/2021, Tripoli, Libya with a 

research entitled “Challenges facing Arab women in development.” 

6.  “Libyan Women Conference for Recent Studies, 28-29/12/2021, Tripoli, Libya with a 

research entitled “Woman in Technology and Engineering: An Arab Perseonce and 

Outstanding Performance.” 

7. “5th International African Conference on Current Studies” held on 2-5 February 2022 in 

Cairo, Egypt with a research entitled “The Role of Applying Corporate Governance 

Principles in Reducing Financial And Administrative Corruption In Jordan.” 

8.  “5th International African Conference on Current Studies” held on 2-5 February 2022 in 

Cairo, Egypt with a research entitled “The Role of Artificial Intelligence In Improving the 

Efficiency Of Human Resource Management Performance.” 
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